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processes that facilitate knowledge man-
agement. The entire workforce is now 
responsible for productivity, innovation 
and business performance excellence.

In an effort to prepare the current 
and next generations for high-skill, 
high-tech jobs, both school curricula 
and executive education should shift 
from a teaching paradigm towards a 
facilitating learning process paradigm. 
Educators must develop new learning 
strategies that connect 21st century 

classrooms with the real business world. School curricula that 
provide the conditions to inspire and foster every student’s 
ability to create and innovate should be used systematically. 
Emphasis should be given to cultivating the entrepreneurial 
spirit and developing civic, health, and environmental literacy 
skills.

In conclusion, successful businesses require employees that 
exhibit proficiency in problem solving, creative expression and 
innovative thinking. Continuous on-the-job training should 
take place to facilitate today’s professionals target for global 
business sustainability and competitiveness. The real chal-
lenges are to prepare tomorrow’s professionals and especially 
girls for the new upcoming professions that keep brunching 
and redefining the professional arena. 

Self made women
The entrepreneurs of tomorrow must be educated in a manner that prepares them 
for global business sustainability and competition, argues Chryso Christodoulou

T
he 21st century business environment 
calls for critical thinking, creative 
expression and collaborative problem 
solving. New ways of using knowl-
edge redefine the business professional. 
Excellence is now becoming the stan-

dard for global competitiveness. Successful 
companies require workforce with exceptional 
rather than adequate skills. 

Successful professionals of both genders need 
to acquire a global mind-set to face the complex, 
interconnected and multicultural business envi-
ronment. However, if women aspire to compete on a global 
level they should make additional efforts to be accepted and be 
respected as equals to their male counterparts. They must be 
prepared to modify business plans and work within parameters 
dictated by varying cultural differences throughout the globe. 
Successful female professionals must be educated to think cre-
atively, critically and work collaboratively using ICT efficiently 
and effectively. In addition, they must learn to balance their 
professional careers between personal and social responsibility.

Over the last several decades, the industrial business model 
has shifted to a knowledge-based economy. Companies’ 
organisational structures are now less hierarchical and more 
collaborative. They fully incorporate the latest technological 
innovations and are equipped with transparent communication 

Chryso 
Christodoulou is 
CEO of Digipro 
Computer 
Consultants

The fact that only one in four European entrepreneurs is a 
woman is a criminal waste of talent, writes Artemis Toumazi 

T
he European economic crisis offers the opportunity 
for all EU member states to reconsider some new 
approaches in order to implement what I believe are 
necessary changes to restore sustainable growth and 
prosperity for all our citizens. This in my opinion 
cannot be achieved without the full participation of 

women in the world of business. 
The fact that only 25 per cent of European women are 

entrepreneurs illustrates that too much talent is being wasted, 
especially as SMES are considered as the backbone of the EU’s 
economy. 

Research undertaken by the Harvard Business Report high-
lights the fact that women have strong leadership skills, take 
initiatives and bring results.

So what are the main obstacles preventing women starting 
their own businesses and becoming entrepreneurs? Research 


